
   Sweet Home SD Licensed Salary Schedule 2024-2025

Step BA BA+24 BA+45

BA+69            

MA

BA+90        

MA+24

BA+110      

MA+45

1 $45,644 $47,517 $49,389 $51,262 $53,134 $55,007

2 $45,894 $47,767 $49,639 $51,512 $53,384 $55,257

3 $46,894 $48,767 $50,639 $52,512 $54,384 $56,257

4 $47,894 $49,767 $51,639 $53,512 $55,384 $57,257

5 $48,894 $50,767 $52,639 $54,512 $56,384 $58,257

6 $50,715 $52,587 $54,460 $56,332 $58,205 $60,077

7 $52,535 $54,408 $56,280 $58,153 $60,025 $61,898

8 $54,356 $56,228 $58,101 $59,973 $61,846 $63,718

9 $56,176 $58,049 $59,921 $61,794 $63,666 $65,539

10 $57,997 $59,869 $61,742 $63,614 $65,487 $67,360

11 $59,817 $61,690 $63,562 $65,435 $67,308 $69,180

12 $61,638 $63,510 $65,383 $67,256 $69,128 $71,001

13 $65,331 $67,204 $69,076 $70,949 $72,821

14 $69,024 $70,897 $72,769 $74,642

15 $72,717 $74,590 $76,462

16 $74,538 $76,410 $78,283

17 $76,358 $78,231 $80,103

18 $78,179 $80,051 $81,924

20L (in dist.) $62,638 $66,331 $70,024 $79,179 $81,051 $82,924

$41,612 (2023-24 base + 5.50 percent)
The Sweet Home School District also offers:

• 6 paid holidays annually
• 3 paid personal leave days per year
• 6 percent district-paid contribution towards the Oregon Public Employees Retirement System
• Up to $1,467 per month district-paid contribution toward full-family medical, dental, and vision insurance for 

the 2024-25 plan year.
• An additional $50 per month health savings account contribution for full-time employees enrolled in a 

qualifying plan
• A $250 per month opt-out stipend for full-time employees who demonstrate other health insurance coverage 

under a qualifying employer sponsored plan
• Employee Assistance Program (EAP)
• $25 per month contribution to a 403(b) retirement plan for full-time employees enrolled in an eligible plan
• An additional $3,000 per year for full-time special education teachers


